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Abstract
The study determined inhibitors of continuous professional development of business 
studies teachers in junior secondary schools in Anambra State. Two research 
questions guided the study and two hypotheses were tested at 0.05 level of 
significance. Descriptive survey research design was adopted for the study. The study 
was carried out in Anambra State. The population of the study comprised 684 
business studies teachers from the 258 public secondary schools in Anambra State. 
Through simple random sampling technique the researcher sampled 40% of the total 
population of 684 business studies teachers which amounted to 273 business studies 
teachers in public secondary schools in Anambra State. The instrument for data 
collection was a structured questionnaire developed by the researcher. The 
instrument was validated by three experts in education.The test of reliability through 
Cronbach Alpha technique yielded an overall coefficient value of 0.79. Mean and 
standard deviation were used to answer the research question while t-test was used to 
test the hypotheses. Findings revealed that the benefits of Continuous Professional 
Development (CPD) to business studies teachers are that it keeps teachers' abreast 
with the latest innovation in the teaching profession, keeps business studies teachers 
informed on the current trends in business and entrepreneurship, equips business 
studies teachers with skills among others. Findings also revealed that the inhibitors 
of CPD of business teachers in Anambra State include insufficient funds, lack of 
appropriate reward for professional growth and poor attitude of teachers and tight 
school schedule among others. Based on these findings, recommendations were 
made.

Keywords: Inhibitors, Continuous Professional Development (CPD), Business 
Studies, Junior Secondary Schools
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Introduction
Education in Nigeria is the instrument for achieving national development. It 

is an instrument for awakening national consciousness and self-development in an 
individual. The Federal Republic of Nigeria (FRN) (2013) saw education as an 
instrument for preparing the people for useful living in the society. Furthermore, 
FRN (2013) averred that the Educational system in Nigeria is structured into early 
child care development (0-4years), basic education (includes one year of pre-
primary, six years of primary education, three years of junior secondary education), 
post basic education of 3 years in senior secondary schools and technical colleges 
and tertiary education which is offered in monotechnics colleges of education, 
polytechnics and universities.  

In this vein, the junior secondary education which is offered at the basic 
education level is the education provided to a child after primary school. It goals 
include  provide the child with diverse basic knowledge and skills for 
entrepreneurship and educational advancement; develop patriotic young people 
equipped to contribute to social development and performance of their civic 
responsibilities, inculcate values and raise morally upright individuals capable of 
independent thinking, and who appreciate the dignity of labour and inspire national 
consciousness and harmonious co-existence irrespective of differences in 
endowment, religion, colour, ethnic and socio-economic background (FRN, 2013; 
17). In order to achieve these laudable objectives, various subjects were put in place 
to equip students with the needed skills and competencies for success. One of the 
subjects is business studies.

Business studies is an important subject at the junior secondary education. 
This is because it a subject that is geared towards equipping its students with the 
necessary entrepreneurial and business knowledge and skills as enshrined in the first 
objective of the national policy of education of Nigeria. Adeleye (2017) defined 
business studies as a subject designed to facilitate the acquisition of business 
knowledge and practical skills that help students to fit into post-school working 
environments. According to Emeasoba (2018), business studies is structured to 
facilitate the acquisition of business knowledge and practical skills that help students 
to fit into post-school working environments. Dike and Menkiti (2019) stated that 
business studies is designed to provide the orientation and basic skills with which to 
start an occupation for those who may not have the opportunity for further training, 
provide basic business skills for personal use now and in the future and develop basic 
skills in office occupation. The importance of business studies in Nigeria is evident 
in the decision of the Federal Government of Nigeria to make the subject of business 
studies a compulsory subject at the junior secondary level. Thus it is pertinent that 
teachers who teach business studies are knowledgeable of the subject matters and 
topics as well as their practical application in a business, office or industrial 
environment.

There is continuous change in the way business activities are conducted and 
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the skills expectation for successful business. It is imperative that business studies 
teachers are up-to-date with emerging trends in the business world. This is why 
continuous professional development has been advanced as a way of ensuring that 
business studies teachers are well informed on latest trends and technology in 
business and entrepreneurial practice.

Continuous Professional Development (CPD) embraces the idea that 
individuals aim for continuous improvement in their professional knowledge 
beyond the basic training initially required to carry out the job. In teaching, such 
development used to be called "in service training or 'INSET' with emphasis on 
delivery rather than the outcome. Padwad and Dixit (2011) defined CPD as a 
sustained collaborative learning process that systematically nourishes the growth of 
educators (individuals and teams) through adult learner-centered, job-embedded 
processes. It focuses on educators attaining the skills, abilities, and deep 
understanding needed to improve student achievement. Sywelem and Witte (2013) 
noted that CPD can fulfill some functions. These functions include updating and 
extending the professional's knowledge and skills on new developments and new 
areas of practice, to ensure continuing competence in the current job, training for 
new responsibilities and for a changing role, developing new areas of competence in 
preparation for a more senior post, developing personal and professional 
effectiveness and increasing job satisfaction and increasing competence in a wider 
context with benefits to both professional and personal roles.

According to Onwubuya (2017) suggested that professional development of 
teachers should take cognizance of study opportunities; regular supportive line 
management meetings and appraisals; support, evaluations and assessment from in-
service advisers and inspectors, schools exchange; and peer consultation and 
experience sharing in subject theme or provincial level groups. In this case, CPD is 
an end in itself as it motivates teachers thus contributing to improved quality of 
education. Uyai (2011) opined that effective CPD is;

a. Organized with the collective participation of teachers (from the same
school, department, or grade level)

b. Focused on active learning activities (teachers are allowed to apply
what they are learning)

c. Coherent (aligned with teachers' professional knowledge or 
community as  well as with state or district standards and assessments).

According to the Teacher's Registration Council of Nigeria in Uyai (2011), 
the objectives of Teachers Continuous Professional Development include to provide 
a forum for cross-fertilization of ideas and experience, to maintain competence and 
relevance of the teachers in today's economic, technological, political and social 
environments in the country. Other objectives are to demonstrate the council's social 
responsiveness by encouraging members of the teaching profession to have adequate 
current educational knowledge and skills in the drive towards maintaining 
professional excellence at all times, to keep teachers' abreast with the latest 

Inhibitors of Continuous Professional Development of Business Studies Teachers in Junior Secondary Schools in Anambra State

164



innovation in the teaching profession and to sharpen skills, knowledge and ensure 
continued relevance of teachers in' the educational or school system among others.  

The engagement of business studies teachers in CPD programmes has 
presented a huge challenge in Anambra State.  Amadi and Anaemeotu (2013) averred 
that the inability of business studies teachers to engage in CPD programme results 
from a lack of plan to meet the genuine training needs of the business studies 
teachers, failure to select appropriate activities to implement programme plans and 
failure to effectively implement teacher development activities with sufficient staff 
and other resources. The attitude of teachers towards professional development is an 
important factor to consider. Supporting, Macheng (2016) stated that the inhibitors of 
CPD among business studies teachers include, tight school schedule, insufficient 
funding, lack of school leadership support, lack of appropriate reward for 
professional growth and lack of teacher input on professional development 
initiatives. However, these views have not been empirically proven to be the case in 
Anambra State. Thus, the study seeks to empirically determine the inhibitors of CPD 
by eliciting the views of business studies teachers. The researcher is also of the view 
that the academic qualification of business studies teachers could influence their 
views on the subject matter of this research. This is because the extent to which 
teachers with higher educational qualifications like Masters and Doctorate degrees 
might see the need for CPD and its inherent challenges could be different from the 
way their peers with degrees and higher national diploma. This view, however, is 
speculative and has not been empirically proven.

Statement of the Problem
Business studies is a subject that is increasingly influenced by advancement 

in technology and changes in technology which influence the way business activities 
are conducted. These changes entails that business studies teachers are constantly 
updated on new technologies and practices in business. Continuous professional 
development have been suggested as a development strategy that would help 
business teachers keep up to date with improvements in business procedures and 
technologies. This is because through the involvement of business teachers' in 
professional development programmes improve their knowledge of their subject 
area, update their professional ethics and also develop their personal life. Sadly, in 
junior secondary schools in Anambra State, continuous professional development 
has not been given due attention. This is noticeable in schools where business 
teachers have consistently been queried for engaging in higher education 
programmes in tertiary institutions by their principals and supervisors. This situation 
seems to have affected teachers in their pedagogical skills used in teaching business 
studies students. Many teachers still engage in traditional methods of teaching 
business studies and are not also aware of contemporary business practices and 
procedures. The situation seems to be manifest in students' failure to acquire practical 
office skills because teachers cannot teach what they do not know. It is against this 
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backdrop that the researcher sought to determine the inhibitors of continuous 
professional development of business studies teachers in junior secondary schools in 
Anambra State.

Purpose of the Study
The main purpose of the study is to determine the inhibitors of continuous 

professional development of business studies teachers in junior secondary schools in 
Anambra State. Specifically, the study determined:

1. benefits of continuous professional development to business studies 
teachers in junior secondary schools in Anambra State.

2. inhibitors of continuous professional development of business studies 
teachers in junior secondary schools in Anambra State.

Research Questions
The following research questions guided the study:

1. What are the benefits of continuous professional development to business 
studies teachers in junior secondary schools in Anambra State?

2. What are the inhibitors of continuous professional development of business 
studies teachers in junior secondary schools in Anambra State?

Hypotheses
The following hypotheses were tested at 0.05 level of significance:

1. There is no significant difference in the mean ratings of business studies 
teachers on the benefits of continuous professional development to business 
studies teachers in junior secondary schools in Anambra State based on 
academic qualification (Degree or Higher National Diploma/ Post Graduate 
Degrees (Master's and Doctorate Degree).

2. There is no significant difference in the mean ratings of business studies 
teachers on the inhibitors of continuous professional development of 
business studies teachers in junior secondary schools in Anambra State based 
on academic qualification (Degree or Higher National Diploma/ Post 
Graduate Degrees (Master's and Doctorate Degree).

Method
Descriptive survey research design was adopted for the study. The study was 

carried out in Anambra State. The State has 21 local governments. The population of 
the study comprised 684 business studies teachers from the 258 public secondary 
schools in Anambra State. Through simple random sampling technique the 
researcher sampled 40% of the total population of 684 business studies teachers in the 
State is in line with Nworgu (2015) who stated that 30% - 80% of a given population is 
adequate for research work. This amounted to 273 business studies teachers in public 
secondary schools in Anambra State.Instrument used for data collection was a 
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validated four point rating scale questionnaire which has two Sections-A and B.  
Section A  dealt with the respondents academic qualification while Section B 
contained 22 items based on the two research questions guiding the study. Cluster B1 
contained 11 items on the benefits of continuous professional development to 
business studies teachers in junior secondary schools and Section B2 inhibitors of 
continuous professional development of business studies teachers in junior 
secondary schools. The instrument was validated by three experts in business 
education. To determine the reliability of the instrument, copies of the questionnaire 
were administered to 20 business studies teachers in Onitsha town. The Cronbach 
Alpha technique was used to test the reliability which yielded a co-efficient value of 
0.78 and 0.80 for clusters B1 and B2 respectively with an overall reliability 
coefficient of 0.79 for the two clusters. The instrument personally and was assisted by 
three research assistants who were briefed on the mode of the instrument 
administration and retrieval. Out of the 273 copies of questionnaire distributed, 212 
copies were retrieved and returned in good condition. The data collected from the 
respondents were analyzed using mean, standard deviation and t-test. The mean value 
was used to provide answers to the research question while standard deviation was 
used to determine the harmony in opinions of the respondents. Any items with mean 
rating below 2.50 was regarded as disagreed while any item between 2.50 and above 
is agreed. The t-test was used to test the null hypotheses at 0.05 level of significance. 
For the hypotheses testing, where the calculated t value is less than critical value of t 
the hypothesis was accepted. Conversely, where the calculated t value is greater than 
or equal to the critical t value the null hypothesis was rejected.

Results
Research Question 1

What are the benefits of continuous professional development to business 
studies teachers in junior secondary schools in Anambra State?
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Table 1: Respondents Mean Ratings on the Benefits of Continuous Professional 
development to Business Studies Teachers in Junior Secondary Schools      

S/No.  Benefits of Continuous  Professional 
development to Business Studies 
Teachers

 

 X  SD  Remarks

1.  Keep teachers’ abreast with the latest 
innovation in the teaching profession  

3.35  0.74  Agreed 

2.  Keep business studies teachers informed 
on the current trends in business and 
entrepreneurship  

3.60  0.76  Agreed 

3.  Equip business studies teachers with skills 
and competencies for teaching the subject  

3.56  0.81  Agreed 

4.  Prepares business studies teachers for 
school leadership positions  

3.44  0.  Agreed 

5.  Equip teachers with skills f or 
maintaining professional excellence  

3.49  0.71  Agreed 

6.  Enables business studies teachers to share 
ideas with colleagues and other experts  

3.59  0.78  Agreed 

7  Ensures continuous relevance of teachers 
in the school system  

3.44  0.85  Agreed 

 Cluster  Mean  3.49   Agreed 
 

Data in Table 1 reveal that the respondents' agreed that all the items achieved mean 
ratings ranging between 3.35 to 360. This means that they are benefits of continuous 
professional development to business studies teachers in junior secondary schools in 
Anambra State. The cluster mean of 3.49 indicate that the benefits of continuous 
professional development to business studies teachers are that it keeps teachers' 
abreast with the latest innovation in the teaching profession, keeps business studies 
teachers informed on the current trends in business and entrepreneurship, equips 
business studies teachers with skills and competencies for teaching the subject, 
prepares business studies teachers for school leadership positions, equip teachers 
with skills for maintaining professional excellence, enables business studies teachers 
to share ideas with colleagues and other experts and ensures continuous relevance of 
teachers in the school system. The standard deviation scores show that the 
respondents' opinions were related.

Research Question 2
What are the inhibitors of continuous professional development of business 

studies teachers in junior secondary schools in Anambra State?
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Table 2: Inhibitors of Continuous Professional development to Business Studies Teachers 
in Junior Secondary Schools      

S/N
 

Item Statement
  

x
 

SD
 

Remark

1.  Insufficient funds for organizing professional 
development programmes  

3.60  0.73  Agree

2.  Lack of appropriate reward for professional 
growth  

3.40  0.79  Agree

3.  Lack of experts to carryout professional 
development programmes  

2.39  0.67  Disagree

4.  Laziness and poor attitude of teachers towards 
participating in professional development 
programmes  

3.26  0.75  Agree

5.  Tight school schedule  2.90  0.72  Agree
6.  Failure  to relate the professional development 

plan to the needs of the business teachers  
3.12  0.58  Agree

7.  Lack of school leadership support for professional 
development initiatives  

3.63  0.73  Agree

8.  Inability to use appropriate activities to 
accomplish teachers’ professional development 
plans.  

3.56  0.78  Agree

9.  Lack of teacher input on professional 
development initiatives  

3.21  0.75  Agree

 Cluster mean  3.23   Agree
 

Data in Table 2 reveal that the respondents agreed that items, 1, 2, 4, 5, 6, 7, 8 and 9 
with mean ratings ranging between 2.90 to 3.60 were inhibitors of continuous 
professional development of business studies teachers in junior secondary schools in 
Anambra State. However, they disagreed on item 3 with mean value of 2.39. This 
indicates that lack of experts to carryout professional development programmes is 
not an inhibitor to of continuous professional development of business studies 
teachers in junior secondary schools in Anambra State. Furthermore, the cluster 
mean of 3.23 indicate that insufficient funds for organizing professional 
development programmes, lack of appropriate reward for professional growth, 
laziness and poor attitude of teachers towards participating in professional 
development programmes, tight school schedule and failure to relate the professional 
development plan to the needs of the business teachers are some of the inhibitors of 
continuous professional development of business studies teachers in junior 
secondary schools in Anambra State. The standard deviation scores showed that the 
respondents opinion were close.
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Hypothesis 1
There is no significant difference in the mean ratings of business studies 

teachers on the benefits of continuous professional development to business studies 
teachers in junior secondary schools in Anambra State based on academic 
qualification (Degree or Higher National Diploma/ Post Graduate Degrees (Master's 
and Doctorate Degree).

 

Table 3: Summary of t-test Analysis on Respondents Mean Ratings on Benefits of 
Continuous Professional Development to Business Studies Teachers in Junior Secondary 
Schools Based on Academic Qualification  

Variable                         N       X        SD       df        ?         t-cal.      t-crit.     Decision
Degree  /HND                 143   3.21     0.79     
                 210     0.05     0.87       1.96      Not Significant

Post Graduate Degree     69     2.87     0.73   

Data in Table 3 show that the calculated t-value of 0.87 at 210 degrees of freedom 
and at 0.05 level of significance is less than the critical value of 1.96. This shows that 
there is no significant difference in the mean ratings of business studies teachers on 
the benefits of continuous professional development to business studies teachers in 
junior secondary schools in Anambra State based on academic qualification. 
Therefore, the null hypothesis was accepted.

Hypothesis 2
There is no significant difference in the mean ratings of business studies 

teachers on the inhibitors of continuous professional development of business 
studies teachers in junior secondary schools in Anambra State based on academic 
qualification (Degree or Higher National Diploma/ Post Graduate Degrees (Master's 
and Doctorate Degree).

Table 4: Summary of t-test Analysis on Respondents Mean Ratings on Inhibitors of 
Continuous Professional Development of Business Studies Teachers in Junior Secondary 
Schools Based on Academic Qualification  

Variable                         N       X        SD       df        Ü         t-cal.      t-crit.     Decision
Degree  /HND                 143   3.01     0.82    
                 210     0.05     0.31      1.96      Not Significant
Post Graduate Degree    69    3.34     0.70  

Data in Table 3 show that the calculated t-value of 0.31 at 210 degrees of freedom 
and at 0.05 level of significance is less than the critical value of 1.96. This shows that 
there is no significant difference in the mean ratings of business studies teachers on 
the inhibitors of continuous professional development of business studies teachers in 
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junior secondary schools in Anambra State based on academic qualification. 
Therefore, the null hypothesis was accepted.

Discussion
Finding on the first research question revealed that the respondents agreed 

that continuous professional development has numerous benefits for business studies 
teachers in junior secondary schools in Anambra State. The respondents opined that 
some of the benefits of continuous professional development to the business studies 
teachers are that it keeps teachers' abreast with the latest innovation in the teaching 
profession, keeps business studies teachers informed on the current trends in business 
and entrepreneurship, equips business studies teachers with skills and competencies 
for teaching the subject, prepares business studies teachers for school leadership 
positions, equip teachers with skills for maintaining professional excellence, enables 
business studies teachers to share ideas with colleagues and other experts and ensures 
continuous relevance of teachers in the school system. This findings is in agreement 
with Sywelem and Witte (2013) who stated that the benefits of CPD include updating 
and extending the professional's knowledge and skills on new developments and new 
areas of practice, to ensure continuing competence in the current job, training for new 
responsibilities and for a changing role, developing new areas of competence in 
preparation for a more senior post, developing personal and professional 
effectiveness and increasing job satisfaction and increasing competence in a wider 
context with benefits to both professional and personal roles. This shows that CPD as 
a teacher development programme plays a pivotal role in advancing teachers 
knowledge to change business practices and technologies. Onwubuya (2017) found 
that continuous professional development of teachers improve their knowledge of 
subject matter and put them in better knowledge of the current trends in business 
studies. Furthermore, findings of the study revealed that there is no significant 
difference in the mean ratings of business studies teachers on the benefits of 
continuous professional development to business studies teachers in junior 
secondary schools in Anambra State based on academic qualification. This implies 
that business studies teachers irrespective of academic qualification agree that 
continuous professional development of teacher could improve teachers' knowledge 
of subject matter, professional ethics and personal development. 

Finding on the second research question revealed that that insufficient funds 
for organizing professional development programmes, lack of appropriate reward for 
professional growth, laziness and poor attitude of teachers towards participating in 
professional development programmes, tight school schedule and failure to relate the 
professional development plan to the needs of the business teachers are some of the 
inhibitors of continuous professional development of business studies teachers in 
junior secondary schools in Anambra State. This finding is in agreement with 
Macheng (2016) who found that the reason for the poor engagement of teachers in 
CPD is because of poor funding, tight school schedules, poor institutional leadership 
support and lack of appropriate reward for professional development of teachers 
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among others. Poor attitude of teachers towards CPD has been noted as one factor 
that affects CPD  in secondary schools. According to Amadi and Anaemeotu (2013) 
lack of plan to meet the genuine training needs of the business studies teachers, 
failure to select appropriate activities to implement programme plans and failure to 
effectively implement teacher development activities with sufficient staff and other 
resources were some of the factors affecting the continuous professional 
development of business studies teachers. 

Furthermore, findings revealed no significant difference in the mean ratings 
of business studies teachers on the inhibitors of continuous professional 
development of business studies teachers in junior secondary schools in Anambra 
State based on academic qualification. This is in agreement with Amadi and 
Anaemeotu (2013) who found that teachers agree that their professional 
development is being hindered by certain factors that relate to personal attitude, 
institutional support and funding. 

Conclusion
Based on the findings of the study, the researcher concludes that continuous 

professional development provides an avenue for the holistic improvement in the 
professional and personal development of business studies teachers. This is because 
through continuous professional development, business teachers would be kept 
abreast of current trends in business, availed training in professional teaching 
conduct and their personal development. Certain factors related to teachers' attitude, 
institutional support and poor funding has affected business teachers engagement in 
continuous professional development programmes in Anambra State. It is therefore 
imperative that measures are put in place to facilitate business teachers' engagement 
in continuous professional development programmes in Nigeria as this will lead to 
school improvement and the realization of the objectives of business studies in 
junior secondary schools.

Recommendations
The researcher makes the following recommendations based on the findings 

of the study:
1. The administrators of secondary schools should consistently organize 

business seminars and conferences where business studies teachers are 
educated on the need for their involvement in Continuous Development 
Programmes locally, nationally and internationally.

2. The Federal and States Ministries of Education should engage the private 
sector in areas of sponsorship of business studies teachers on CPD 
programmes within and outside the country.

3. The Federal ministry of education should map out a continuous professional 
development framework for business studies teachers where teachers are 
allowed periodic leaves and funding for professional training programmes

.

Inhibitors of Continuous Professional Development of Business Studies Teachers in Junior Secondary Schools in Anambra State

172



References

Adeleye, O. J. (2017). Pedagogical challenges on the effectiveness of business 
studies teachers in juniorsecondary schools, Oyo State. International Journal 
of Advanced Academic Research | Arts, Humanities & Education, 3 (3), 33-
46.

Amadi, E. C. & Anaemeotu, P. (2013). Professional development on teachers' 
academic performance in secondary schools in Etche Local Government 
Area. International Journal of Education Learning and Development, 1 (2), 
19-23.

Federal Republic of Nigeria (2013). 
National policy on education (6th ed.). Lagos: Federal 
Ministry of Education.

Macheng, P. (2016). Continuing professional development of teachers in junior 
secondary schools in Botswana. Research & Reviews: Journal of 
Educational Studies, 2 (3), 18-25.

rdNworgu, B. G. (2015). Educational research: Basic issues and methodology (3
edition). Enugu: University Trust Publishers.

Onwubuya, U.N. (2017). Extent of principals' management practices in public and 
private secondary schools in Anambra State. A Master's Thesis, Department 
of Vocational Education, Faculty of Education, Nnamdi Azikiwe University, 
Awka

Padwad, A. & Dixit, K. (2011).Continuing professional development: An annotated 
bibliography. Retrieved from http://www.britishcouncil.org/cpdbiblio.pdf.

Sywelem, M. E. & Witte, J. E. (2013). Continuing professional development: 
perceptions of elementary school teachers in Saudi Arabia. Journal of 
Modern Education Review, 3 (12), 881-898.

Uyai, A. E. (2011). Continuing professional development for teachers: a catalyst 
for effective instructional delivery in Nigeria. The Nigerian Journal of 
Research and Production, 19 (2), 1-7.

Inhibitors of Continuous Professional Development of Business Studies Teachers in Junior Secondary Schools in Anambra State

173


	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20
	Page 21
	Page 22
	Page 23
	Page 24
	Page 25
	Page 26
	Page 27
	Page 28
	Page 29
	Page 30
	Page 31
	Page 32
	Page 33
	Page 34
	Page 35
	Page 36
	Page 37
	Page 38
	Page 39
	Page 40
	Page 41
	Page 42
	Page 43
	Page 44
	Page 45
	Page 46
	Page 47
	Page 48
	Page 49
	Page 50
	Page 51
	Page 52
	Page 53
	Page 54
	Page 55
	Page 56
	Page 57
	Page 58
	Page 59
	Page 60
	Page 61
	Page 62
	Page 63
	Page 64
	Page 65
	Page 66
	Page 67
	Page 68
	Page 69
	Page 70
	Page 71
	Page 72
	Page 73
	Page 74
	Page 75
	Page 76
	Page 77
	Page 78
	Page 79
	Page 80
	Page 81
	Page 82
	Page 83
	Page 84
	Page 85
	Page 86
	Page 87
	Page 88
	Page 89
	Page 90
	Page 91
	Page 92
	Page 93
	Page 94
	Page 95
	Page 96
	Page 97
	Page 98
	Page 99
	Page 100
	Page 101
	Page 102
	Page 103
	Page 104
	Page 105
	Page 106
	Page 107
	Page 108
	Page 109
	Page 110
	Page 111
	Page 112
	Page 113
	Page 114
	Page 115
	Page 116
	Page 117
	Page 118
	Page 119
	Page 120
	Page 121
	Page 122
	Page 123
	Page 124
	Page 125
	Page 126
	Page 127
	Page 128
	Page 129
	Page 130
	Page 131
	Page 132
	Page 133
	Page 134
	Page 135
	Page 136
	Page 137
	Page 138
	Page 139
	Page 140
	Page 141
	Page 142
	Page 143
	Page 144
	Page 145
	Page 146
	Page 147
	Page 148
	Page 149
	Page 150
	Page 151
	Page 152
	Page 153
	Page 154
	Page 155
	Page 156
	Page 157
	Page 158
	Page 159
	Page 160
	Page 161
	Page 162
	Page 163
	Page 164
	Page 165
	Page 166
	Page 167
	Page 168
	Page 169
	Page 170
	Page 171
	Page 172
	Page 173
	Page 174
	Page 175
	Page 176
	Page 177
	Page 178
	Page 179
	Page 180
	Page 181
	Page 182
	Page 183
	Page 184
	Page 185
	Page 186
	Page 187
	Page 188
	Page 189
	Page 190
	Page 191
	Page 192
	Page 193
	Page 194
	Page 195
	Page 196
	Page 197
	Page 198
	Page 199
	Page 200
	Page 201
	Page 202
	Page 203
	Page 204
	Page 205
	Page 206
	Page 207
	Page 208
	Page 209
	Page 210
	Page 211
	Page 212
	Page 213
	Page 214
	Page 215
	Page 216
	Page 217
	Page 218
	Page 219
	Page 220
	Page 221
	Page 222
	Page 223
	Page 224
	Page 225
	Page 226
	Page 227
	Page 228
	Page 229
	Page 230
	Page 231
	Page 232
	Page 233
	Page 234
	Page 235
	Page 236
	Page 237
	Page 238
	Page 239
	Page 240
	Page 241
	Page 242
	Page 243
	Page 244
	Page 245
	Page 246
	Page 247
	Page 248
	Page 249
	Page 250
	Page 251
	Page 252
	Page 253
	Page 254
	Page 255
	Page 256
	Page 257
	Page 258
	Page 259
	Page 260
	Page 261
	Page 262
	Page 263
	Page 264
	Page 265
	Page 266
	Page 267
	Page 268
	Page 269
	Page 270
	Page 271
	Page 272
	Page 273
	Page 274
	Page 275
	Page 276
	Page 277
	Page 278
	Page 279
	Page 280
	Page 281
	Page 282
	Page 283
	Page 284
	Page 285
	Page 286
	Page 287
	Page 288
	Page 289
	Page 290
	Page 291
	Page 292
	Page 293
	Page 294
	Page 295
	Page 296
	Page 297
	Page 298
	Page 299
	Page 300
	Page 301
	Page 302
	Page 303
	Page 304
	Page 305
	Page 306
	Page 307
	Page 308
	Page 309
	Page 310
	Page 311
	Page 312
	Page 313
	Page 314
	Page 315
	Page 316
	Page 317
	Page 318
	Page 319
	Page 320
	Page 321
	Page 322
	Page 323
	Page 324
	Page 325
	Page 326
	Page 327
	Page 328
	Page 329
	Page 330
	Page 331
	Page 332
	Page 333
	Page 334
	Page 335
	Page 336
	Page 337
	Page 338
	Page 339
	Page 340
	Page 341
	Page 342
	Page 343
	Page 344
	Page 345
	Page 346
	Page 347
	Page 348
	Page 349
	Page 350
	Page 351
	Page 352
	Page 353
	Page 354
	Page 355
	Page 356
	Page 357
	Page 358
	Page 359
	Page 360
	Page 361
	Page 362
	Page 363
	Page 364
	Page 365
	Page 366
	Page 367
	Page 368
	Page 369
	Page 370
	Page 371
	Page 372
	Page 373
	Page 374
	Page 375
	Page 376
	Page 377
	Page 378
	Page 379
	Page 380
	Page 381
	Page 382
	Page 383
	Page 384
	Page 385

